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PROVIDER ACCESS POLICY STATEMENT 2026–2027
(Updated to reflect the June 2026 Statutory Guidance and Modern Work Experience Reforms)
School: Swinton Academy
Policy Owner: Careers Leader / Personal Development Lead
Review Date: July 2027
[bookmark: _Toc235008522]1. PURPOSE
This policy sets out Swinton Academy's arrangements for managing the access of providers to students for the purpose of giving information about approved technical education qualifications, apprenticeships and other education and training pathways.
This policy complies with:
Section 42B of the Education Act 1997
Provider Access Legislation (PAL)
DfE Careers Guidance and Access for Education and Training Providers Statutory Guidance (June 2026)
Gatsby Benchmarks
Ofsted Education Inspection Framework
The Government's Modern Work Experience ambition
[bookmark: _Toc235008523]2. COMMITMENT
Swinton Academy is committed to providing a stable and progressive careers programme from Years 7–11, ensuring all pupils understand the full range of learning pathways available and have access to technical, vocational, academic and apprenticeship routes.
[bookmark: _Toc235008524]3. STUDENT ENTITLEMENT
All students are entitled to impartial careers information, guidance and encounters with:
Further Education Colleges
Sixth Form Colleges
Universities
Apprenticeship Providers
Independent Training Providers
Employers and Industry Representatives
[bookmark: _Toc235008525]4. PROVIDER ACCESS REQUIREMENTS
In accordance with Provider Access Legislation, students will receive a minimum of six encounters with approved providers:
Years 8–9: Two mandatory encounters.
Years 10–11: Two mandatory encounters.

[bookmark: _Toc235008526]5. MODERN WORK EXPERIENCE (2026 REFORMS)
From September 2026, the academy will reform work experience provision so every learner can access at least two weeks of work experience across Key Stages 3 and 4.
Years 7–9:
Employer encounters – employer encounter / work shadowing
Workplace visits
Enterprise projects
Industry challenge days
Virtual work experience
Years 10–11:
Traditional placements – 25 hours Y10 work experience week 
Hybrid placements
Sector-specific placements
Supported placements for SEND learners
[bookmark: _Toc235008527]6. MEANINGFUL WORK EXPERIENCE
All activities will include:
Clear learning objectives
Preparation activities
Employer interaction
Reflection and evaluation
Opportunities to develop employability skills
[bookmark: _Toc235008528]7. WORKING WITH PROVIDERS
The academy welcomes requests from colleges, universities, apprenticeship providers, employers, training providers and professional organisations.
Any provider wishing to access or provide IAG to our students as part of our careers programme will be supported by our teaching staff throughout their visit and never left unattended.  We will make available appropriate resources to support provider presentations, which will be discussed and agreed on in advance to ensure material meets our quality assurances and security measures.
Our safeguarding/child protection policy outlines the school’s procedure for checking the identity and suitability of visitors.
Education and training providers will be required to adhere to this policy.
[bookmark: _Toc235008529]8. FACILITIES FOR PROVIDERS
The academy can provide presentation rooms, assemblies, classrooms and careers events opportunities.
[bookmark: _Toc235008530]9. REQUESTING ACCESS
Contact:
Sarah Rhodes
Personal Development Lead / Careers Leader
Swinton Academy
[bookmark: _Toc235008531]10. MONITORING AND EVALUATION
The impact of provider encounters and work experience will be evaluated through student voice, provider feedback, destination data, Gatsby Benchmark reviews and careers programme evaluations.
[bookmark: _Toc235008532]11. PUBLICATION
This policy will be published on the academy website and reviewed annually.

Swinton Academy Encounters 2026
	
	AUTUMN TERM
	SPRING TERM
	SUMMER TERM

	YEAR 7 AND 8
	Year 7 and  8 Careers Day 
PSHE lessons – careers 

Year 8 Careers lesson (intro to careers provision, decision making/informed choice, gender stereotyping)
Introduction to STEM Careers 
Assemblies with employers 

	Careers week / apprenticeship week assemblies 

Impartial mandatory assembly delivered by RNN Colleges (Dearne Valley/ Rotherham College) apprenticeships 
Introduction to pathways at both colleges including apprenticeships and vocational

	Year 8 work shadowing Day / careers day employers

Employer encounter days – 5 hours 

Career days – 10 hours 

	YEAR 9
	Year 9 Careers Day 
PSHE lessons – careers 

Impartial mandatory assembly delivered by RNN Colleges apprenticeships

GCSE options
Work Wise GUTS 
Year 9 Options Evening
Introduction to HE and Post 16 Pathways and benefits of university and apprenticeships

	Options assemblies 
Internal assemblies delivered by careers team vocational pathways / T levels/ BTEC and technical qualifications 

Employer assemblies – various employers 

Apprenticeship week 
Careers Week

Workshop with Enterprise officer 
	No encounters –encounters must have taken place by 28 February 







Year 9 Employer encounter day – 5 hours 

Year 9 careers day – 5 hours 


	YEAR 10
	Launch Work Experience 
Support for KS4 transition 
PSHE lessons 

Careers assemblies
	Year 10 Careers Day – providers colleges 
Specific assemblies apprenticeships 

Year 10 – Impartial Mandatory assembly for all Y10 students on the benefits of technical education – RNN Colleges 

Year 10 – Internal assemblies for all Y10 students on apprenticeships / T levels / entry requirements – careers team Apprenticeship week 


	Work Experience week – whole year group – 25 hours 


Y10 Careers event – employers various sessions 

Taster sessions – RNN Colleges 

Careers advice interviews start 

	YEAR 11
	Year 11 – Mandatory assembly delivered by RNN Colleges with focus on applications and choosing an Apprenticeships workshop
Careers advice interviews 

Colleges and providers afternoon – November 

Post 16 Open days 

Sheffield Hallam Campus visit 
	Y11 Mock interviews – variety of employers January 


	No encounters –encounters must have taken place by 28 February
Confirmation of post-16 education and training destinations for all pupils
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