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The Prevent duty: risk assessment 

Swinton Academy Prevent duty risk assessment
The aim of the Prevent strategy is to reduce the threat to the UK from terrorism by stopping people being drawn into terrorism.

We are required to take a risk-based approach to the Prevent duty, under paragraph 14 of the Home Office’s statutory guidance. 

This document demonstrates our awareness of the specific risks of extremism and radicalisation in our academy and our area.

Extremism is defined as vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. Extremism isn't exclusive to any section of society and can take many forms.

Radicalisation is defined as the process by which a person comes to support terrorism and extremist ideologies associated with terrorist groups.
Leadership

	POTENTIAL Hazard
	who is at risk?


	actions in place
	owner
	risk level 
	additional notes / next steps

	The values and ethos of the Academy are unsuitable for promoting resilience against extremist ideologies and promoting British values
	Students , staff and governors
	Prevent is embedded within the academy safeguarding culture and linked directly to KCSIE. 

British Values are promoted through the curriculum, assemblies, tutor programme and enrichment activities. 

Leaders review safeguarding data to identify any emerging concerns relating to radicalisation or extremism. 
Academy leaders consider local and national Prevent risk information when reviewing safeguarding priorities.
	Principal/DSL
	Low
	Review local authority and Counter Terrorism Policing risk updates annually. 

Ensure Prevent is included within the annual safeguarding self-evaluation.

	Leaders are unaware of their responsibilities under the Prevent duty, and of the context of the Academy relating to the risk of extremism 
	Students  and staff
	DSL and senior leaders complete Prevent refresher training in line with local authority expectations. 

Governors receive regular safeguarding reports including Prevent. 

The Prevent risk assessment is reviewed annually or following significant local or national incidents.

	Principal/DSL
	Low
	Schedule annual Prevent briefing for SLT and Governors. 

Review emerging national risks including online radicalisation and mixed or unstable ideologies.


Training and capability

	POTENTIAL Hazard
	who is at risk?


	actions in place
	Person responsible
	risk level
	additional notes / next steps

	Academy staff are unaware of their responsibilities under the Prevent duty, and the need to promote British values
	Students and staff
	Prevent forms part of annual safeguarding updates. 

New staff receive Prevent information during induction. Staff understand indicators of radicalisation, online grooming and extremist narratives. 

Staff understand the Channel referral process and internal reporting procedures. 

Staff understand that radicalisation is a safeguarding concern.
	DSL
	Low
	Include updates on AI-generated extremist content, gaming platforms, encrypted messaging apps and social media risks. 

Monitor completion of Prevent training through the academy training record.

	Governors cannot carry out their role to monitor the academy’s Prevent strategy effectively 
	Students  and staff
	Governors receive annual safeguarding and Prevent updates. 

Link Governor reviews Prevent training, referrals (where appropriate) and risk assessment. 

Governors monitor compliance with DfE filtering and monitoring standards.
	Principal/Safeguarding Link Governor
	Low
	Safeguarding Governor to check Prevent training has taken place
Annual Prevent assurance report to Governors.

	Staff do not support the academy’s values and ethos, or they support and promote extremist ideas
	Students  and staff
	Staff Code of Conduct reinforces expectations regarding professional conduct. 
Safer recruitment includes safeguarding culture and values-based recruitment. 

Allegations relating to extremist views are managed under safeguarding and disciplinary procedures.: 


	Principal/HR
	Low
	ACET Chief People Officer to review the safer recruitment procedures In line with policy review schedule 
Continue monitoring through appraisal and supervision.


Working in partnership

	POTENTIAL Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Staff do not feel comfortable or capable working with external agencies and sharing concerns about extremism externally 


	Students  and staff
	DSL maintains links with: 

· Local Authority Prevent Lead 

· South Yorkshire Police Prevent Team 

· Channel Panel 

· Children's Social Care 

· Early Help 

Concerns are recorded on CPOMS and followed through to outcome. 


	DSL
	Low
	Any referral to be made by DSL to Social Care in the first instance
Review referral pathways annually.


Speakers and events

	POTENTIAL Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Students are exposed to extremist ideologies by visiting speakers
	Students
	Visiting speakers are subject to appropriate due diligence. 

External organisations are risk assessed where appropriate. 

Speakers understand academy expectations before attending. 

Staff supervise visitors throughout events.
	CSO
	Low
	Maintain records of speaker approval and risk assessments.

	The Academy site is used to host events which support extremist ideologies or promote hatred
	Students and staff
	Lettings applications are reviewed against safeguarding and Prevent requirements. 

Organisations promoting discrimination, hatred or extremism will not be permitted to use academy premises.
Our Lettings Policy states ‘We reserve the right to decline any applications at our absolute discretion, in particular where the organisation does not uphold the values of our academies, reputational damage may occur, or the activity does not adhere to the latest government safety advice’ 
	Estates Manager
	Low
	Annual review of lettings procedures. 




Academy curriculum and culture 

	POTENTIAL Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	The curriculum teaches damaging material or fails to challenge extremist ideologies and promote British values 
	Students
	Curriculum promotes: 

· British Values 

· Protected Characteristics 

· Critical thinking 

· Media literacy 

· Respectful debate 

· Online safety 

Students learn how misinformation, disinformation and conspiracy theories can influence beliefs. 

PSHE addresses radicalisation, hate crime and online manipulation.
	PD Lead 
	Low
	Review our current practices for promoting British values and consider where we could do more to embed these values into our curriculum.

Audit curriculum coverage annually.

	A culture of inequality or abuse is allowed to grow, enabling extremist ideology and hate to develop
	Students staff, governors and parents
	Staff challenge discriminatory language immediately. 

Students know how to report concerns. 

Incidents are recorded and monitored for patterns. 

Restorative approaches promote inclusion and respect.
	Principal
	Low
	Continue analysing behaviour and safeguarding trends.

	British values are not promoted outside of the classroom
	Students  and staff
	Student leadership opportunities promote democracy. 

Assemblies celebrate diversity and equality. 

Student voice influences academy improvement. 

National awareness events and cultural celebrations are recognised.
	PD Lead
	Low
	Increase opportunities for student-led community engagement.


IT and internet safety

	POTENTIAL Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Students use the academy network or academy hardware to access extremist material
	Students
	Filtering and monitoring systems meet DfE Filtering and Monitoring Standards. 

Monitoring alerts are reviewed promptly. 

Online safety is monitored through safeguarding processes. 

Cyber security arrangements reduce opportunities for misuse. 

Filtering systems are reviewed regularly for effectiveness.
	DSL/Network Manager/CSO/Principal
	Low
	Annual review of filtering and monitoring provision. 

Ensure governors receive assurance regarding compliance.

	Students access extremist material on their own devices or on social media, or are specifically targeted for online radicalisation 
	Students
	Students receive education about: 

· Social media algorithms 

· Online influencers 

· Gaming platforms 

· AI-generated content 

· Encrypted messaging services 

· Online grooming 

Parents receive regular online safety information. 

Staff recognise indicators of online radicalisation.
	
	Medium
	Online safety information shared with parents 

Deliver annual parent online safety session including Prevent themes.


Academy Security
	POTENTIAL  Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Non-approved visitors access the academy site to spread extremist ideology 
	Students and staff
	Visitor identity is verified. 

Visitor badges are issued and monitored. 

Staff challenge unidentified individuals. 

Emergency procedures are understood by all staff. 

Contractors follow safeguarding procedures while on site.
	Reception Manager/Estates Manager
	Low
	Periodically audit visitor procedures. 




	PRINCIPAL

	Chela Wilson
	1st June 2026


	DSL/Prevent lead

	Sarah Beevers
	1st June 2026


	date of next review:
	June 2027
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