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Careers Vision Statement: 
Raise aspirations by exposing students to a wide range of career pathways and role models.
Equip students with the skills, knowledge, and confidence to navigate their career journeys.
Foster ambition and resilience through real-world experiences, employer engagement, and personal guidance.
Promote equality of opportunity, ensuring every student—regardless of background—can access meaningful career support and opportunities.
We believe that careers education is not just about jobs—it's about helping students find purpose, develop their potential, and thrive in a rapidly changing world.

Key Strategic Priorities
	
	Strategic priorities 

	1
	Careers curriculum (Equity of provision across the Trust)

	2
	Effective evaluation 

	3
	Parental engagement 



	School, Special School or College Name:
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	[bookmark: _Hlk204612439]Priority 1 
The problem of GB4 across all academies – ensuring that subjects comply with the new regulations. What and how are curriculum areas going to ensure that careers are taught in subjects. Ensure that this is consistent across the Trust. 



	Strategic objective 
	Outcome 
	Actions 
	Who?
	Milestones 

	Embed Career-Related Learning Across Subjects

Careers champion in each subject area 
	The world of careers will become more real to students if subject areas develop learning 
	- Ensure every subject identifies and highlights career pathways linked to its content.
- Develop subject-specific career profiles and real-world applications 
- Use curriculum mapping to align topics with relevant industries and roles.
	HOFS/ AVP 

All staff 
	HT6 2026 

	Strengthen Employer Engagement
	Students will see the link between the subject and the employer 
	- Build partnerships with local businesses, charities, and public sector employers for guest talks, workshops.
- Introduce “Career Insight Weeks” where professionals co-teach or co-plan lessons.
- Create a database of alumni and local professionals willing to support curriculum delivery
	HOFS / AVP

All staff
	HT1 2027

	Develop Career Literacy and Skills
	Students will be able to transfer skills from school to the workplace 
	· Integrate employability skills into lesson planning 
· Use CDI Framework to assist with progression planning 
· Include reflection tasks 
	HOFS/ AVP 

All staff
	On going 

	Promote Inclusive and Aspirational Career Pathways
	This will mean that all students will be included in the careers learning 
	· Audit curriculum content for representation of diverse careers, routes, and role models.
· Challenge stereotypes by showcasing non-traditional career journeys (e.g. women in STEM, men in care).
· - Ensure SEND students have tailored career pathways embedded in their curriculum experience.
	HOFS /AVP

All staff
	On going 
Start HT3 2026

	Link Curriculum to Labour Market Information (LMI)
	Students will make the link between LMI and subject areas 
	- Use up-to-date LMI to inform curriculum choices and highlight growth sectors.
- Include LMI snapshots in subject lessons (e.g. “This job is projected to grow by 15% in the next 5 years”).
- Encourage students to explore local and national job trends through interactive tasks.

	HOFS /AVP 

All staff
	On going 





	Priority 2
Ensure that there is effective evaluation of the careers learning and of the events presented by the academies. This should include regular use of FSQ surveys and using the data to make changes 



	Strategic objective 
	Outcome 
	Actions 
	Who?
	Milestones 

	Establish a Robust Careers Evaluation Framework
	To ensure consistency across all Trust schools and make sure that the careers programme develops with need.
	· All academies to use Compass FSQ on a regular basis 
· Use a mix of qualitative and quantitative data to assess impact (e.g. student voice, destination data, engagement metrics).
· - Schedule regular evaluation cycles (termly or annually) with clear responsibilities.
	Careers lead 
	Start by HT2 2025 

	Measure Student Career Readiness
	To ensure that the careers programme is having an impact on students’ readiness for work. 
	-Implement baseline and follow-up assessments of career knowledge, confidence, and aspirations.

-Measure student learning in real life contexts – projects / work experience etc. 
	Careers lead
	HT6 2026 / HT6 2027

	Track Student Progression and Destinations
	To ensure all students are given an opportunity to seek advice and have a target destination 
	- Monitor post-16 and post-18 destinations to identify trends, gaps, and areas for improvement.
-Use destination data to inform curriculum planning and targeted interventions.
-Evaluate how well careers education prepares students for diverse pathways (academic, vocational, apprenticeships).

	Careers advisor
	On going 

	Assess Employer Engagement and Partnerships
	To monitor the impact of employer engagement 
	- Monitor the number, diversity, and impact of employer interactions (e.g. talks, mentoring, workplace visits).
- Evaluate the quality and relevance of external inputs to the curriculum.
- Use feedback from employers to refine future engagement strategies.

	Careers lead
	On going 

	Evaluate Equity and Inclusion in Careers Provision
	To ensure equity and equality of provision 
	- Track participation in careers activities by key groups (e.g. SEND, PP, EAL, gender).
- Identify and address barriers to access or engagement.
- Ensure evaluation tools are inclusive and reflect diverse career aspirations.


	Careers lead/ SEND lead 
	On going 
Start by HT4 2026




	Priority 3
To ensure that parents are encouraged to be part of the careers learning journey in all academies. Make sure that communication is developed so that parents have a say and can speak to professionals at all levels. 



	Strategic objective 
	Outcome 
	Actions 
	Who?
	Milestones 

	Strengthen Communication Channels
	To ensure that parents have access to up-to-date careers information 
	- Develop a careers communication plan that includes regular updates via newsletters, social media, and the school website.
- Create a dedicated careers section for parents with guidance on pathways, qualifications, and labour market trends.
- Use plain language and visual formats to make information accessible to all families.
	All staff 

Careers lead
	On going 
Start HT1 2025

	Empower Parents with Knowledge and Tools
	To ensure parents are equipped with the skills to advise their child 
	- Host termly careers information evenings tailored to key transition points (e.g. KS4 options, post-16 choices).
- Provide parent-friendly guides on apprenticeships, T Levels, university routes, and vocational options.
- Offer webinars or short videos explaining career pathways and how parents can support decision-making.
	AVP / Careers lead 
	HT2 2026 

	Involve Parents in Careers Activities
	To make use of parental skills and engage them in the careers programme 
	- Invite parents to participate in careers events as speakers, mentors, or facilitators.
- Create a “Parent Career Champions” network to share real-world experiences and broaden student exposure.
- Encourage parents to support work experience placements or job shadowing opportunities.
	AVP / Careers lead
	On going 

	Personalise Engagement for Diverse Needs
	To ensure equity and equality for all parents 
	- Use surveys to understand parental needs, preferences, and barriers to engagement.
- Offer translated materials and interpreters for EAL families.
- Provide targeted support for parents of SEND and disadvantaged students to navigate career pathways.
	SEND Lead 

AVP / Careers lead
	On going

	Build a Culture of Shared Responsibility
	To build a culture of shared responsibility between school and home 
	- Position careers education as a partnership between school, student, and family.
- Include careers engagement in parent-teacher meetings and progress reviews.
- Provide staff with training on how to discuss careers with parents effectively.


	
PLLs 
AVP 
Careers lead 
	On going




Learners as Leavers profile – end of Year 11 / 13 
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	Post-16/18 Pathways
	Self-Awareness and Personal Development
	Proactive Engagement


	Labour Market Information (LMI)
	Career Exploration and Pathway Knowledge
	Goal setting and Planning


	Qualification and entry requirements 
	Employability and Workplace Skills
	Adaptability and Resilience


	Careers sectors and roles 
	Application and Transition Skills
	Responsibility and Ownership
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                  ACET Academies:  Careers Education Learning Journey: 11-18 



	
	Y7
	Y8
	Y9
	Y10
	Y11

	PSHE lessons 
	Attendance linking to careers 
Different careers and skills 
Aspirations for the future 
Morrisby lessons  
Unifrog ( SBA) 
AI and the real world 
	Attendance linking to careers 
Employability 
What is an entrepreneur?
Pathways Y11
Apprenticeships
Applying to University
Becoming self employed
Communication skills 
	Attendance and careers 
Morrisby lessons 
Unifrog lessons 
Options and next steps 

	Introduction to work experience 
Skills in the workplace 
Mental health in the work place 
Careers progression 
Work experience prep
Rights and responsibilities at work 
Reflecting on work experience 
Morrisby careers 
	Post 16 / 18 options 
Drop down careers 
Morrisby careers 

	Employer Encounters
	Year 7 Careers day 
	Year 8 careers day 
Year 8 work shadowing day 
	STEM events 
GUTS 
North Star 
	Work experience week 
Y10 careers event – employers 
Y10 careers event – providers / colleges 
	Y11 providers/ colleges
College campus visits 
Mock interviews 

	Assemblies 
	Careers week
Apprenticeship week 
Employers assemblies 
	 Careers week 
Apprenticeship week 
Employers assemblies 
	Careers week 
Apprenticeship week 
Options assemblies 
KS4 next steps 
Post 16 options 
Employers assemblies 
	Careers week 
Apprenticeship week 
KS4 options 
KS5 Options 
	Careers week
Apprenticeship week 
Employers’ assemblies 

	Events 
	FSQ 
Year 7 careers day 


	FSQ 
Drop down employers – careers day 
	Y9 Guided Choices Evening 
FSQ
	As above 
FSQ
	Y11 providers/ colleges
College campus visits 
Mock interviews

	PAL COMPLIANT EVENTS 
	 Assemblies 
	Assemblies 
Employers 
	
	Employers events 
Providers and colleges 
Assemblies 
	Employers events 
Providers and colleges 
Assemblies

	Experiences of the workplace 
	
	Work Shadowing (1 day)
	GUTS event 
Work shadowing day – bespoke 
	Block placement (1 week) 
	n/a

	Post 16 Pathways
	Assemblies 
	PSHE Lessons
Assemblies 
	
	Assemblies 

	Assemblies 
Colleges events 


	Post 18 Pathways 
	N/A
	PSHE lessons 
	
	Assemblies 
	Assemblies 

	Personal 1:1 Guidance 
	N/A
	N/A
	
	From June onwards 
SEND and vulnerable 
	From June Y10 to June Y11 


	Careers in the Curriculum 
	
	
	
	
	

	Local Context / LMI

	
	
	
	
	

	PSHE drop down days 


	Morrisby lessons 
	Morrisby lessons 
	Careers PSHE DROP DOWN 
LMI / local context 
	
	

	Independent study 


	
	
	
	
	



	
	Y12
	Y13

	Lessons (PSHE)


	· Preparing for Personal Guidance one-to-one
· Post 18: Choices choices 
· Setting Career Goals
· How to network and be enterprising
· Wellbeing: balancing life, learning and work 
· One week work experience 

	· Personal branding your CV and online profile 
· The basics of interviews: in person and online  
· Confidently managing transitions 
· Preparing for an employer assessment day
· Being self-employed and working freelance 
· Should all employers adopt a 4 day week? 


	Employer Encounters
	
	

	Assemblies 
	
	

	Events (*PAL compliant) 
	Mock interviews
Careers Fair 
Open day events 

	University events 
Assemblies student finance 

	
	
	

	Experiences of the workplace 
	Block Placement 1 week 
	

	Post 16 Pathways
	
	

	Post 18 Pathways 
	
	

	Personal 1:1 Guidance 
	
	

	Careers in the Curriculum 
	
	





	GATSBY
	2,3,8
	2,7
	2,7,8
	2,6,7
	2,3,6,7
	2,3,6,

	CDI LEARNING AREA 
	Grow throughout life
Grow throughout life by learning and reflecting on yourself, your background, and your strengths.
	Explore Possibilities
Explore the full range of possibilities open to you and learn about recruitment processes and the culture of different workplaces.
	Manage Career

Manage your career actively, make the most of opportunities and learn from setbacks.
	Create opportunities

Create opportunities by being proactive and building positive relationships with others.
	Balance life and work
Balance your life as a worker and/or entrepreneur with your wellbeing, other interests and your involvement with your family and community.
	Balance life and work
Balance your life as a worker and/or entrepreneur with your wellbeing, other interests and your involvement with your family and community.
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